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,You cannot change the wind,
but you can adjust your sails.”

Aristotle

2 MASTERING CHANGE
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Set Sails!

Changes can be intimidating, but they also
offer the opportunity to achieve new goals
and propel the company forward. Set sail
for a successful future.
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Break The Ice!

Sometimes, it takes a change to break free
from established patterns and foster new
ideas and innovations. Break the ice and
dare to explore the unknown!
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Build Bridges!

Collaboration is the key. Ensure that
everyone has the opportunity to contribute
their skills and experiences to shape
together. Build bridges for successful
change.
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Master the change!

Utilize targeted communication.

Pay attention to the needs of colleagues.
Foster a culture of openness and
exchange.

Take risks and explore new paths.
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